Hawkins v. Smithsonian (NGA) -Detailed Chrononlogy

· 03/11/90

Begins employment with the Gallery as GS-12, Contract Specialist

· 11/06/90

Reprimand

· 06/17/91

8 day suspension implemented

· 08/13/91

Files formal discrimination complaint –race/sex (reprimand, 8 day)

· 08/16/91

Notice of Denial of WGI/Placement on PIP

· 08/22/91

Proposed removal

· 09/25/91

Amended complaint (adds proposed removal)

· 10/04/91

Decision to remove

· 10/16/91

WGI Denial upheld on reconsideration

· 11/10/91

Files MSPB appeal, appeal divided into 3 cases : WGI (settled);

8-day suspension (dismissed for 0lack of jurisdiction);

removal (dismissed as untimely)

· 04/23/92

Gallery sends copy of EEO investigation and receives no response

· 02/10/93

Gallery mails final agency decision (FAD); returned as undelivered

· 06/20/94

Requests FAD and hearing

· 06/28/95

EEOC orders FAD with MSPB appeal rights for mixed case

· 12/17/95

Appeals to MSPB

· 04/12/96

MSPB Initial Decision (ID)-AJ upholds 5/7 specifications, characterized

as “insubordination” and affirms removal; withdrew race discrimination claim at pre-hearing; found no sex discrimination

· 03/04/97

Board grants PFR, vacates ID; requires new credibility and charge review

on 3 specifications – AJ misconstrued conduct as insubordination

· 07/03/97

Remand ID, upholds 4/7 specifications and affirms removal

· 03/17/98

Board denies second PFR – fails to meet criteria for review

· 03/08/01

US District Court dismisses allegation of sex, race and reprisal

discrimination, harassment, and hostile work environment on motion for

summary judgment

