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SUSTAINING BASE LEADERSHIP MANAGEMENT (SBLM)

TRAINING ORGANIZATION: Army Management Staff College (AMSC), Fort Belvoir, VA.

AREA OF CONSIDERATION: To be eligible to attend SBLM, civilian nominees must:  (1) be serving in grades GS-12 through GS-14 or equivalent NAF grades; (2) have a career conditional appointment or career status, serve in schedule A excepted appointments without time limitations, or serve under an Excepted Service appointment in the Civilian Intelligence Personnel Management System (Title 10 USC 1590); and (3) be serving in or have potential for advancement to key leadership positions.   Individuals who do not meet established criteria will be considered on a case-by-case basis with a request for waiver, provided they compete successfully and are approved for forwarding to OASA(M&RA) by the respective MACOM/IRA. Waiver requests should be in the form of a MEMORANDUM FOR HQDA SELECTION BOARD, signed by the nominee's second level supervisor. The waiver request should be placed in the nomination package behind the copy of the MACOM/IRA transmittal memorandum.

LENGTH OF TRAINING: Resident: 12 weeks with 2 weeks pre-course work.  Non-resident:  12 months.

NOMINATION SUSPENSE DATES AND TRAINING START DATES: AMSC announces nomination suspense dates each year. The suspense date can also be found at the ACTEDS Civilian Professional Development Internet web page at www.cpol.army.mil/train/index.html and going to the current Catalog of Army Civilian Training, Education & Professional Development Opportunities.

APPLICATION PROCESS: The application package must be processed through command channels in order to receive consideration. Nominations for the resident program will be rank ordered by the MACOM. Only the MACOM/IRA transmittal memo containing rank order will be forwarded to the HQDA Selection Board. MACOMs/IRAs must remove any intermediate command endorsements prior to forwarding to OASA(M&RA). MACOMs/IRAs are required to forward only the original of each application to the Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs)(OASA(M&RA)), ATTN: SFCP-COA, 200 Stovall Street, Alexandria, VA 22332-0300.

OBJECTIVE OF THE PROGRAM: The Army Management Staff College program provides graduate-level advanced professional development across the functional areas in the sustaining base. These areas include: Leadership, Management, and Decision Making; National Security; Military Forces and Doctrine; Force Integration; Resource Management; Acquisition and Logistics; Personnel Management; Information Management; Installation Management
KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: The program's approach to education focuses upon broad-based leadership, management, decision making, and knowledge of the Army and its context. The academic program emphasizes executive-level education over training, and focuses on enduring principles and concepts over transient or procedural activities.
SELECTION AND NOTIFICATION: Employees nominated under this announcement will be evaluated competitively by the HQDA Selection Board. The board will make selections based upon its assessment of the candidates' potential to assume key leadership positions in the combat support/combat service support arena. Notification of selections will be released by message through command channels by OASA(M&RA). Employees notified of primary or alternate selection status are requested to inform the AMSC Registrar's Office of location or phone number changes (703-805-4757/67 or DSN 655-4757/67).

APPLICATION FORMS: Access the application packet on line at the AMSC web page at http://www.amsc.belvoir.army.mil/ 

FOR MORE INFORMATION CONTACT:  Ms.Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address: cpd.program@eustis.army.mil
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Organization Leadership for Executives (OLE)

TRAINING ORGANIZATION: Command and General Staff College (CGSC), Kansas City, MO and regional sites
AREA OF CONSIDERATION: There is no grade restriction. Nominees must be a manager (supervisor of supervisors or managers of programs, resources, and/or policy). First priority should be given to employees appointed to a managerial position within the preceding 12-18 months. 

LENGTH OF TRAINING: 2 Weeks

NOMINATION SUSPENSE AND TRAINING START DATES: CGSC will announce class dates each year.  Contact the Operations Officer, DSN 585-3561, COM 913-758-3561.
APPLICATION PROCESS: The applicant must apply directly to the CGSC with a package consisting of a completed DD Form 1556 (Request, Authorization, Agreement, Certification of Training, and Reimbursement).

OBJECTIVE OF THE PROGRAM: The goal of OLE is to train leaders with increased self-awareness able to visualize, communicate, and forge the organization’s future.  This course will explain and demonstrate leadership skills and competencies required to perform at the managerial level.  Emphasis is given to material that these leaders can use in leading their organizations to increasing levels of excellence.  OLE is entirely experimental in nature to assist the leader in looking beyond daily activities to assessing and interpreting, in an ever-enlarging way, the external environment, the organization, the leadership process, the need for subordinate development at all levels, and the need for continuing self-development.  Session topics include: course introduction, self-introductions, organizations as systems, organizational climate, influential communications, team development, values, team building, leadership self-assessment, strategic planning, and change management.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Leaders with skills will conduct an organizational assessment; communicate influentially, establish an effective organizational climate, manage organizational change, develop an organizational strategic plan, provide diagnosis of their own personal effectiveness, and build high performing teams.  The Command & General Staff College has approval authority to grant graduate credit to students who successfully complete OLE.  These credits may be applied to graduate degree programs at other institutions willing to accept the OLE course experience in lieu of regular academic work.  Students must request OLE graduate credit from the Office of the Registrar, U.S. Army Command and General Staff College.

SELECTION AND NOTIFICATION: Attendance for this course is scheduled through the Army Training Requirements and Resources Systems (ATRRS). ATRRS closes out nominations 45 days prior to the beginning date of the appropriate class.  Students are contacted by Civilian Leadership Training Division (CLTD) approximately 30 days prior to the course start date (provided a DD Form 1556 for the nominee has been provided to CLTD). An information letter requesting the nominee’s certification for attendance and subsequent information packets, pre-work packets, and fund cite/MIPR letters are provided to the prospective student.  For more information see http://www-cgsc.army.mil/cal/cltd/cltdfr.htm
FUNDING: DA centrally funded. Rental cars, official phone calls, and/or FAX charges must be paid for by the participant’s organization.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
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Personnel Management for Executives I & II (PME I & PME II)

TRAINING ORGANIZATION: Based on the applicant’s geographic location, the applicant will attend the course at one of two locations listed, Ft. Belvoir, Virginia (Eastern Region), or Overland Park, Kansas (Western Region).
AREA OF CONSIDERATION: Federal employees, GS-13 and above, on a space available basis.  GS 12s and 15s are accepted on an exception basis.  Primary audience is managers and second level supervisors.  First line supervisors and team leaders with responsibility for providing leadership, guidance, and direction over the work of others will also be considered.
LENGTH OF TRAINING: 9 Days

NOMINATION SUSPENSE AND TRAINING START DATES: The Army Management Staff College will announce class dates each year.

APPLICATION PROCESS: The application package consists of a completed Application for Personnel Management for Executive Conferences PME and PME II, a DD Form 1556 (Request, Authorization, Agreement, Certification of Training, and Reimbursement), an SF 181 (Race and National Origin Identification), and an organizational chart.  Applications are sent directly to the Army Management Staff College (AMSC) registrar for PME.

OBJECTIVE OF THE PROGRAM: PME I is designed to stimulate managers to manage human resources more effectively, to develop a sharper sense of direction, and to improve leadership skills.  The program goals are to improve self-awareness and human relations skills for increased effectiveness in the work situation; sharpen insights into the dynamics of human and organizational behavior; increase understanding of human resource management philosophies; and encourage and improve physical and mental wellness.  PME II is designed to challenge participants to find better ways of dealing with management problems for which there are no stereotypical solutions.  Maturity, creativity, and resourcefulness on the part of the participants and a willingness to put forth the effort necessary to develop and further their managerial abilities are prerequisites.  PME II is conducted in a “live-in” environment.  During the course, participants are expected to separate themselves completely from business responsibilities.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: At the conclusion of these classes, graduates will be able to effectively manage the assets of a diverse work force; demonstrate the importance of values and ethics in the work place; incorporate improved team-building skills into their management style for quality results; integrate different personality and communication styles for effective management; manage stress by incorporating the concept of total wellness (mental and physical) into their approach to management; recognize the significant impact of mission and international strategies and international issues on mission; and select the components of multiple management philosophies to increase efficiency, effectiveness, and readiness. 
SELECTION AND NOTIFICATION: Selections for PME are made by the Program Director on an individual basis.  Employing activities may prioritize their applicants; however, that does not guarantee selections will be made in that order.  Nominees are normally notified of selection 60 days prior to the start date of the conference.  For more information see http://www.amsc.belvoir.army.mil/amsc_pme.htm

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil. You can also receive more information from the AMSC web page at http://www.amsc.belvoir.army.mil.
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Senior Service College (SSC) Army War College (AWC)

TRAINING ORGANIZATION: Carlisle Barracks, Pennsylvania 
AREA OF CONSIDERATION: Department of Army civilian employees at GS-14/15 and high potential GS-13s who have career status and are serving in permanent competitive appointments; Schedule A, Excepted appointments without time limitation; or, are serving under an Excepted Service appointment in the Civilian Intelligence Personnel Management System (Title 10 USC 1590) and have a minimum of three years of consecutive service under one or more permanent appointments. 

LENGTH OF TRAINING: 10 to 12 months.

NOMINATION SUSPENSE AND TRAINING START DATES: SSC announces nomination suspense dates each year. The suspense date can also be found at the ACTEDS Civilian Professional Development Internet web page at www.cpol.army.mil/train/index.html and going to the current Catalog of Army Civilian Training, Education & Professional Development Opportunities.

APPLICATION PROCESS: Application package will be forwarded through command channels to OASA(M&RA), Central Program Operations Division, (SFCP-COA), 200 Stovall Street, Alexandria, VA 22332-0300.  Note that endorsements are required from each echelon through which nomination is forwarded, i.e., installation commander, major subordinate commander, MACOM commander.  Endorsements must be tailored to the specific program for which the individual is nominated.  If the nominee applies for more than one SSC, separate applications and program-unique endorsements are required.  Endorsements/letters of recommendation will be limited to those in the nominee’s current, official chain of command.  Endorsements or letters of recommendation from individuals outside the nominee’s current, official chain of command are not permitted and, if submitted, will be removed from the package prior to final HQDA boarding.

OBJECTIVE OF THE PROGRAM: The AWC demands considerable dedication to study, requiring the conduct of critical analyses and the preparation of numerous papers on complex national security and defense issues. The objective is to prepare selected military officers and civilians for leadership responsibilities in a strategic security environment during peacetime and wartime. 

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING:  The AWC studies the role of landpower, as part of a joint or combined force, in support of the U.S. national military strategy. The curriculum emphasizes theory, concepts, systems and the national security decision-making process. It teaches through numerous case studies, exercises and wargames. The student seminar group is the fundamental learning vehicle at the school.

SELECTION AND NOTIFICATION: Applicant packages are evaluated at each level of the submission process - supervisor, commander, functional official, and HQDA selection board before recommendations for Army civilian candidates are forwarded to the college for final approval.  Evaluations are based on the level and degree to which the applicant possesses the following factors: ability to research and analyze; ability to communicate orally; ability to communicate in writing; professional knowledge; knowledge of the policy-making process; and, ability to innovate and synthesize.  Additionally, evaluation of the appropriateness of training to the employee's occupation, the utilization plan, and the employee's motivation for wanting to participate in the training are considered in the overall evaluation.  The AWC accepts the final results of the HQDA Selection Board.  OASA(M&RA) will notify MACOMs of Board results which should then be forwarded by the MACOM to the employee's servicing personnel office.  Principal selectees will receive notification directly from the institution.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address: cpd.program@eustis.army.mil
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Senior Service College (SSC) Army War College Corresponding Studies (AWCC)

TRAINING ORGANIZATION: Carlisle Barracks, Pennsylvania 
AREA OF CONSIDERATION: Department of Army civilian employees at GS-14/15 and high potential GS-13s who have career status and are serving in permanent competitive appointments; Schedule A, Excepted appointments without time limitation; or, are serving under an Excepted Service appointment in the Civilian Intelligence Personnel Management System (Title 10 USC 1590) and have a minimum of three years of consecutive service under one or more permanent appointments. 

LENGTH OF TRAINING: 2 years.

NOMINATION SUSPENSE AND TRAINING START DATES: SSC announces nomination suspense dates each year. The suspense date can also be found at the ACTEDS Civilian Professional Development Internet web page at www.cpol.army.mil/train/index.html and going to the current Catalog of Army Civilian Training, Education & Professional Development Opportunities.

APPLICATION PROCESS: Application package will be forwarded through command channels to OASA(M&RA), Central Program Operations Division, (SFCP-COA), 200 Stovall Street, Alexandria, VA 22332-0300.  Note that endorsements are required from each echelon through which nomination is forwarded, i.e., installation commander, major subordinate commander, MACOM commander.  Endorsements must be tailored to the specific program for which the individual is nominated.  If the nominee applies for more than one SSC, separate applications and program-unique endorsements are required.  Endorsements/letters of recommendation will be limited to those in the nominee’s current, official chain of command.  Endorsements or letters of recommendation from individuals outside the nominee’s current, official chain of command are not permitted and, if submitted, will be removed from the package prior to final HQDA boarding.

OBJECTIVE OF THE PROGRAM: The AWCC demands considerable dedication to study, requiring the conduct of critical analyses and the preparation of numerous papers on complex national security and defense issues.  The course curriculum closely parallels the AWC Resident course and graduates are awarded the same diploma.  The Corresponding Studies course participant meets course requirements through personal initiative and commitment, on his/her own time, except for the 22 resident academic days required at midcourse and end-of-course periods.  The corresponding students' academic requirements must be integrated with regular civilian professional requirements. 

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING:  The AWCC studies the role of landpower, as part of a joint or combined force, in support of the U.S. national military strategy. The curriculum emphasizes theory, concepts, systems and the national security decision-making process. It teaches through numerous case studies, exercises and wargames. The student seminar group is the fundamental learning vehicle at the school.   The purpose of AWCC is to prepare selected military officers and civilians for leadership responsibilities in a strategic security environment during peacetime and wartime. 
SELECTION AND NOTIFICATION: Applicant packages are evaluated at each level of the submission process - supervisor, commander, functional official, and HQDA selection board before recommendations for Army civilian candidates are forwarded to the college for final approval.  Evaluations are based on the level and degree to which the applicant possesses the following factors: ability to research and analyze; ability to communicate orally; ability to communicate in writing; professional knowledge; knowledge of the policy-making process; and, ability to innovate and synthesize.  Additionally, evaluation of the appropriateness of training to the employee's occupation, the utilization plan, and the employee's motivation for wanting to participate in the training are considered in the overall evaluation.  The AWC accepts the final results of the HQDA Selection Board.  OASA(M&RA) will notify MACOMs of Board results which should then be forwarded by the MACOM to the employee's servicing personnel office.  Principal selectees will receive notification directly from the institution.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address: cpd.program@eustis.army.mil
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Senior Service College (SSC) Industrial College of the Armed Forces (ICAF)

TRAINING ORGANIZATION: Ft. Lesley J. McNair, Washington, DC 

AREA OF CONSIDERATION: Department of Army civilian employees at GS-14/15 who have career status and are serving in permanent competitive appointments; Schedule A, Excepted appointments without time limitation; or, are serving under an Excepted Service appointment in the Civilian Intelligence Personnel Management System (Title 10 USC 1590) and have a minimum of three years of consecutive service under one or more permanent appointments.

LENGTH OF TRAINING: 10 months.

NOMINATION SUSPENSE AND TRAINING START DATES: SSC announces nomination suspense dates each year.

APPLICATION PROCESS:  Application package will be forwarded through command channels to OASA(M&RA), Central Program Operations Division, ATTN: SFCP-COA, 200 Stovall Street, Alexandria, VA 22332-0300. Note that endorsements are required from each echelon through which the nomination is forwarded, i.e., installation commander, major subordinate commander, MACOM commander. Endorsements must be tailored to the specific program for which the individual is nominated. If the nominee applies for more than one SSC, separate applications and program-unique endorsements are required. Endorsements/letters of recommendation will be limited to those in the nominee’s current, official chain of command. Endorsements or letters of recommendation from individuals outside the nominee’s current, official chain of command are not permitted and, if submitted, will be removed from the package prior to final HQDA boarding. Commands/IRAs will forward an original and two identical copies of each application.

OBJECTIVE OF THE PROGRAM: The Industrial Collage of the Armed Forces is the nation’s only educational institution that emphasizes the management of national resources to support national security strategy. The ICAF curriculum provides a broad education in national security strategy and national military strategy with the major emphasis on resources management. The ICAF’s academic program is specifically designed for a student body already highly experienced and successful in military and civilian professions.   The academic program emphasizes postgraduate, executive-level education rather than training, and enduring principles and concepts rather than transient contemporary events. ICAF focuses on enhancing the ability of its students to think strategically, to have strategic vision, develop strategic plans, lead at strategic levels, take critical advantage of the information revolution, and create environments that put the highest value on consideration of others and ethical behavior. Intrinsic to this is the internalization of a joint, interagency perspective and a broad education that places national security decisions in the context of historical, political, social, economic, and military trends.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING:  The ICAF graduates are awarded a Master of Science degree in National Resource Strategy. In addition, ICAF serves as the course provider for the Senior Acquisition Course directed by the Defense Acquisition Workforce Improvement Act. In this capacity, ICAF acts as a consortium college of the Defense Acquisition University (DAU).

SELECTION AND NOTIFICATION: Applicant packages are evaluated at each level of the submission process - supervisor, commander, functional official, and HQDA selection board before recommendations for Army civilian candidates are forwarded to the college for final approval. Evaluations are based on the level and degree to which the applicant possesses the following factors: ability to research and analyze; ability to communicate orally; ability to communicate in writing; professional knowledge; knowledge of the policy-making process; and, ability to innovate and synthesize. Additionally, evaluation of the appropriateness of training to the employee's occupation, the utilization plan, and the employee's motivation for wanting to participate in the training are considered in the overall evaluation. Department of the Army selections are subject to final approval and acceptance by the training institution. Notification of selection will be made by the institution directly to the employee. OASA(M&RA) will notify MACOMs of selections which should then be forwarded by the MACOM to the employee's servicing personnel office.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN:  ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil
[image: image1.png]
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Associate Logistics Executive Development Course (ALEDC)

TRAINING ORGANIZATION: Army Logistics Management College (ALMC), Fort Lee, VA

AREA OF CONSIDERATION: Nominees must be in a grade GS-12 or above with career status. Preference will be given to GS-13 employees assigned to positions in logistics career fields in which this course is required for effective performance and directly affects the quality of mission accomplishment. Personnel must have 5 years of cumulative experience in military logistics or closely related industrial experience. Personnel must have demonstrated high potential for development.

LENGTH OF TRAINING: Resident - 10 weeks (5 phases of two week training).

TRAINING START DATES: ALMC announces class dates annually.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

OBJECTIVE OF THE PROGRAM: To develop leaders/managers for potential executive level positions and prepare people to enhance the Army’s logistic capability in war.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Students are required to complete the ALEDC program in a 4-year time frame. Disenrollment will be automatic at the end of the fourth year and students will then be required to re-enroll in the entire program.  ALEDC consists of five phases.  Phase I: Combat Logistics Part I, (ALMC-AL). This phase is designed to provide background knowledge to arm, fuel, fix, move, protect, and sustain soldiers and their systems in combat through practical exercise based, small group instruction. Phase I is a prerequisite to Phase V. 

Phase II: Acquisition Process, (ALMC-AC). This phase provides insight into the total DOD and DA logistics systems,  a general knowledge of the management process for the acquisition of Army materiel, contracting, and integrated logistics.

Phase III: Materiel Readiness, (ALMC-AD). This phase provides an understanding of requirements determination for, and management of, major and secondary items and the relationship and significance of maintenance, transportation, distribution, and disposal. 

Phase IV: Decision Sciences, (ALMC-AE). This phase provides a general knowledge of economics, statistics, and operations research with applications to logistics-related problems.

Phase V: Combat Logistics Part II, (ALMC-AM). This phase builds upon the knowledge gained in Phase I. It takes the student through mobilization, deployment, and redeployment associated with Corps/Theater contingency operations. Like Phase I, this phase is practical exercise based, small group instruction. Completion of Phase I is required for enrollment in Phase V.
APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

FOR APPLICATION FORMS AND MORE INFORMATION:  Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address: cpd.program@eustis.army.mil
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Logistics Executive Development Course (LEDC)

TRAINING ORGANIZATION: Army Logistics Management College (ALMC), Fort Lee, VA

AREA OF CONSIDERATION: Civilian nominees must be in a grade GS-12 or above with career status. In addition, they must have 5 years of cumulative experience in military logistics. They must have demonstrated high potential for development as evidenced by their performance appraisals and specific awards and recognition directly related to logistics accomplishments. A secret security clearance is required. The Career Programs for which LEDC is appropriate functional training are 13, 17, 20, 24, and 33.

LENGTH OF TRAINING: 15 weeks and 4 days.

TRAINING START DATES: ALMC announces class dates annually.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

OBJECTIVE OF THE PROGRAM: To develop leaders/managers (military and civilian) for potential executive level positions and prepare people to enhance the Army’s logistic capability in war.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: It is an intensive resident program. Participants live and attend classes together for 15 weeks and 4 days. LEDC's curriculum is designed to encourage learning in both formal and informal settings. No other logistics program brings civilians, international officers, and Reserve, National Guard, and Active Army officers together for such a sustained learning period.

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT:  Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN:  ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil
Department of the Army Transportation Management Professional Enhancement Program (TMPEP)

TRAINING ORGANIZATION: Office of the Assistant Deputy Under Secretary of Defense (OADUSD) (Transportation Policy), Washington, DC  20301-3500

AREA OF CONSIDERATION: U.S. Army Civilian Employees in Career Program 24, Grades GS-12 and GS-13.

LENGTH OF ASSIGNMENT: 12 Months     SECURITY CLEARANCE: Secret     TOTAL NUMBER OF SPACES:  2

ASSIGNMENT START DATES: Training will begin in July of each fiscal year. 

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 30 days prior to the application suspense date announced by OADUSD.  The suspense date can also be found at the ACTEDS Civilian Professional Development Internet web page at www.cpol.army.mil/train/index.html and going to the current Catalog of Army Civilian Training, Education & Professional Development Opportunities.

DESCRIPTION OF DUTIES: The program covers a one-year period.  The participants may serve two to six months for the Assistant Deputy Under Secretary of Defense (Transportation Policy) working in the area of policy formulation and evaluation.  In addition, they spend two to three-month tours of duty in DOD elements such as the Military Traffic Management Command, the Military Sealift Command, Service Transportation staffs, and the Defense Logistics Agency.  These tours of duty are in the Washington metropolitan area.  Participants will also spend two to four weeks at the U.S. Transportation Command, Scott AFB, IL.

KNOWLEDGE AND ABILITIES REQUIRED: Nominees should have experience in the transportation career fields and have demonstrated the potential for promotion to top management positions.
KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Participants are involved in a variety of logistics systems and transportation policy matters.  The participant will have the opportunity to gain insight into the process by which the Office of the Secretary of Defense develops and implements transportation policy.  This includes interaction with congressional staffs, the Office of Management and Budget, the General Accounting Office, the Department of Transportation, and other Government agencies.  Duties will provide challenges that allow the opportunity for careerists to demonstrate and further develop their management potential.  The training broadens the participant’s background in DOD transportation and logistics systems.
APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Command endorsements.

2.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

3.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

4.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

5.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

6.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT:  Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN:  ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil
Department of the Army Career Program 24

Executive Potential Program (EPP)

TRAINING ORGANIZATION: USDA Graduate School, Career Development Programs, Arlington, VA
AREA OF CONSIDERATION: The program is open to career and career conditional full-time permanent Federal employees at the GS 13-14 level, who have demonstrated significant managerial or executive potential.  Participants may be entry level managers with limited formal managerial training, or be expected to assume responsibility for programmatic or policy leadership in their departments or agencies in the near future.  Waivers to the grade requirements will be considered on an individual basis at agency request.

LENGTH OF TRAINING: To complete the minimum requirements of the Executive Potential program, each participant may be expected to be away from his or her position of record for a minimum 6 months over the course of the program.  Scheduling of developmental activities may be timed to minimize disruptions in department or agency work flow.

NOMINATION SUSPENSE AND TRAINING START DATES: The US Department of Agriculture will announce class dates each year.  

APPLICATION PROCESS: The application package consists of a completed SF 612, or detailed resume with information normally found on the cover page of the SF 612; a brief supervisory narrative evaluation of current performance and duties; assessment of potential for supervisory or managerial assignments; list of formal training courses taken in the past 5 years; SF 182 or other approved training forms; a DD 1556; and the following ACTEDS forms: Short Term Training Application, Nominee Statement of Interest, and Utilization Plan. All applications should be sent to Ms. Lisa Tepas, US Army Transportation Center and School, Office of the Chief of Transportation, ATTN: ATZF-OCT, Bldg. 705, Room 13, Ft. Eustis, Virginia, 23604-5407.

OBJECTIVE OF THE PROGRAM: The program is designed around classroom and hands-on learning, to help apply what is learned in the real world.  Program components include: five one-week classroom seminars, Individual Development Plan, mentoring with a senior advisor, developmental work assignments, cluster group projects, senior executive interviews and shadowing assignments, and simulation exercises.  The seminars cover Leading Change, Leading People, Managing for Results Building Coalitions/Communications, Leading Cultural Change in the Workforce, Balancing Personal and Professional Demands, Conflict Management, and Simulation Exercises.  Developmental work assignments include two 60-day calendar day segments of developmental work assignments, for a minimum of 4 months, away from the position of record; interview a minimum of three senior executives; and a 3-day shadowing assignment of a high-level agency official.  

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Participants who hold a degree from an accredited college or university and successfully complete the program may apply for 8 hours of graduate credit toward a Masters of Public Administration (MPA) through the University of Southern California, Washington Campus.

SELECTION AND NOTIFICATION: Selections are made by the US Department of Agriculture Graduate School on an individual basis.  ACTEDS funding will be approved at HQDA and The Office of the Chief of Transportation notifies applicants of ACTEDS funding approval.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address: cpd.program@eustis.army.mil
Department of the Army Career Program 24 University Training

Logistics Education Assistance Fund (LEAF)

Graduate Level Logistics Education Fund (GLLEAF)

TRAINING ORGANIZATION: Accredited college or university.

AREA OF CONSIDERATION: U.S. Army permanent civilian employees in Career Program 24 in grades GS-11 and above and non-intern GS-09.

LENGTH OF TRAINING: Part time up to 24 months.

TRAINING START DATES: Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

OBJECTIVE OF THE PROGRAM: To provide a valuable learning experience for a competitive edge toward future advancement and to stimulate innovation within the individual.  This opportunity gives the careerists objective thinking and problem solving skills.  The Army gains an innovative and proactive individual whom values learning and recognizes the value of problem solving through education.

ELIGIBILITY REQUIREMENTS: Individuals must be accepted by an accredited college or university prior to submitting an application.  An academic plan must be completed and signed by a representative from the registrar’s office or student counseling office.
KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: The careerist will participate in education that will provide leading edge skill development in management, leadership, transportation, and logistics.  Participation in university training will provide the careerist with the opportunity to develop skills to help them think out of the box.  Management courses will provide training to help the careerist become a better manager and leader in the Army.

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

6.  Academic Plan.

FOR MORE INFORMATION CONTACT:  Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN:  ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil
Department of the Army Career Program 24

Merchant Marine Academy

Business (Global) Logistics Management Course

TRAINING ORGANIZATION: Merchant Marine Academy, Kings Point, NY
AREA OF CONSIDERATION: Applicants must be non-intern GS-09 or above.

LENGTH OF TRAINING: 5 Days

NOMINATION SUSPENSE AND TRAINING START DATES: Merchant Marine Academy (MMA) will announce class dates each year.

APPLICATION PROCESS: Individuals must apply directly to the MMA to acquire a seat in the class using a MMA application.  Payments for tuition will be made by credit card, DD Form 1556, check, money order, or purchase order.   If payment will be made with funds approved by the Army Civilian Training, Education, and Development System (ACTEDS), arrangements must be made with the MMA registrar to delay payment until funds are disbursed to the individuals command.  The ACTEDS application package consists of a copy of the completed Merchant Marine Academy application, ACTEDS Short Term Training Application, Nominee Statement of Interest, and Utilization Plan. The ACTEDS application should be sent to Ms. Lisa Tepas, US Army Transportation Center and School, Office of the Chief of Transportation, ATTN: ATZF-OCT, Bldg. 705, Room 13, Ft. Eustis, Virginia, 23604-5407.  The ACTEDS application must arrive at least 90 days before the first day of the fiscal quarter in which the training begins.

OBJECTIVE OF THE PROGRAM: The goal of the Merchant Marine Academy’s Global Logistics Management course is to provide military and commercial planners and operations personnel with an understanding of leading edge logistics management principles and techniques available to achieve operational readiness and efficiency.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Areas of training include development of logistics, its economic significance, and the importance of logistics management in military operations; application of supply chain management concepts; role of information systems; elements and management of global logistics; distinctions and similarities between business and military logistics; principles of inter-modal transportation; global transportation decision-making; management of inventory costs; measurement and control of integrated logistics systems; and developing effective world-wide logistics strategies.  Classroom lectures and discussion are reinforced through case studies and a tour of facility in the Port of New York/New Jersey.

SELECTION AND NOTIFICATION: Selections for the class are made by the Merchant Marine Academy on an individual basis.  The Office of the Chief of Transportation will notify individuals if ACTEDS funding has been approved.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil
Department of the Army Career Program 24

Merchant Marine Academy

Strategic Inter-modal Freight Transportation Course

TRAINING ORGANIZATION: Merchant Marine Academy, Kings Point, NY
AREA OF CONSIDERATION: Applicants must be non-intern GS-09 or above.

LENGTH OF TRAINING: 2 Weeks

NOMINATION SUSPENSE AND TRAINING START DATES: Merchant Marine Academy (MMA) will announce class dates each year.

APPLICATION PROCESS: Individuals must apply directly to the MMA to acquire a seat in the class using a MMA application.  Payments for tuition will be made by credit card, DD Form 1556, check, money order, or purchase order.   If payment will be made with funds approved by the Army Civilian Training, Education, and Development System (ACTEDS), arrangements must be made with the MMA registrar to delay payment until funds are disbursed to the individuals command.  The ACTEDS application package consists of a copy of the completed Merchant Marine Academy application, ACTEDS Short Term Training Application, Nominee Statement of Interest, and Utilization Plan. The ACTEDS application should be sent to Ms. Lisa Tepas, US Army Transportation Center and School, Office of the Chief of Transportation, ATTN: ATZF-OCT, Bldg. 705, Room 13, Ft. Eustis, Virginia, 23604-5407.  The ACTEDS application must arrive at least 90 days before the first day of the fiscal quarter in which the training begins.

OBJECTIVE OF THE PROGRAM: The goal of the Merchant Marine Academy’s Global Logistics Management course is to provide students with an in-depth understanding of the principles of inter-modal transportation systems and business transportation terminology.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: The course examines the US commercial transportation system, with an emphasis on international inter-modal surface transportation.  Modal/inter-modal economic and operating characteristics will be surveyed, along with the cost, pricing, and regulation of transportation services.  In addition, students will be introduced to electronic data interchange in commercial transportation and the use of computer software applications in transportation management.  Taught by faculty from the US Merchant Marine Academy, as well as by guest lecturers from the commercial transportation industry, this course will feature 56 classroom hours and two field trips to tour ships, inter-modal transportation facilities, and the port of New York.  Participants will apply course material by completing a case study and computer application exercise.

SELECTION AND NOTIFICATION: Selections for the class are made by the Merchant Marine Academy on an individual basis.  The Office of the Chief of Transportation will notify individuals if ACTEDS funding has been approved.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: Department of the Army, Deputy Chief of Staff for Logistics (DCSLOG), Transportation Management Division, the Pentagon, Washington, DC. 

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-13

LENGTH OF ASSIGNMENT:  6 Months        SECURITY CLEARANCE:  N/A        TOTAL NUMBER OF SPACES:  2

ASSIGNMENT START DATES:  Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: Selectee will work as an Action Officer on examination of the organization, staffing, work management, automated transportation support systems and other issues of the Installation Transportation Officer (ITO).    Duties will include on-site observation at selected installations and major commands.  Selectee will participate in an ongoing comprehensive examination of the emerging automated transportation management systems in freight management, personal property shipments, command and control systems, and other functions as necessary.    Other duties will include applying participating in development of a total systems approach to the operation of the Installation Transportation Office (ITO).  

KNOWLEDGE AND ABILITIES REQUIRED: Ability to: use a personal computer (PC) and office automation software; to establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; analyze and evaluate data; communicate in a well-organized manner; express ideas in reports in an organized format; and independently complete assignments accurately.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: transportation data systems for personnel and equipment movement; transportation operations at the installation; carriers performance standards for quality assurance evaluation; transportation regulatory agencies and their regulations; transportation industry characteristics to participate in development of new traffic management regulations and policies; and traffic management regulations as they pertain to the movement of units, freight, and personnel. 

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of ACTEDS application) - Your motivation for wanting the training.

3.  Utilization Plan  (Part of ACTEDS application)  - Statement from supervisor on plans to use new skills.

4.  Functional Review (Part of ACTEDS application)  - Completed by the ACPM and CCPM.

5.  Two-page resume (As required by the training organization).

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: Defense Logistics Agency (DLA), Defense Distribution Depot Richmond, 8000 Jefferson Highway, ATTN: DDRV-TM, Richmond, VA  23297-5900

AREA OF CONSIDERATION: U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-12

LENGTH OF ASSIGNMENT: 6 Months     SECURITY CLEARANCE: NA     TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES: Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: Works as an Action Officer on special projects in transportation and traffic management/logistics.  Major duties include: operation efficiency improvement studies in analysis of shipping trends, costs, and customer support; study of selected depot functional areas to identify potential problems and develop alternatives to the identified problems; work with the Distribution Standard System (DSS) automated system which includes DLA Central Address File automated system, Hazardous Material Information System automated system, Commercial Carrier Tracing Systems, GTN, and CONUS Freight Management System.  Selectee participates in duties covering movement of hazardous material and analyzing different transportation systems with the primary objective of eliminating duplication while retaining functionality.

KNOWLEDGE AND ABILITIES REQUIRED: Experience in the Transportation career field and demonstrated performance in transportation management duties which include an understanding of automated transportation systems used by the Department of the Army.  Ability to: use a personal computer (PC) and office automation software; establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; communicate in a well-organized manner; independently complete assignments accurately; and study and analyze data related to the problem at hand. 

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of functions and capabilities of DLA standard transportation data systems; carrier industry performance standards for quality assurance and performance evaluation; transportation regulatory agencies and their regulations governing economics and safety; transportation industry characteristics to be applied to development of new traffic management regulations and policies; traffic management regulations relating to management of hazardous materiel shipments; methods and procedures for classification of material or freight.

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of ACTEDS application) - Your motivation for wanting the training.

3.  Utilization Plan  (Part of ACTEDS application)  - Statement from supervisor on plans to use new skills.

4.  Functional Review (Part of ACTEDS application)  - Completed by the ACPM and CCPM.

5.  Two-page resume (As required by the training organization).

FOR MORE INFORMATION CONTACT:  Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN:  ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address: cpd.program@eustis.army.mil 
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: U.S. Army Transportation Center, 8th Transportation Brigade, Deployment Process Modernization Office (DPMO), Fort Eustis, VA  23604

AREA OF CONSIDERATION: U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-12

LENGTH OF ASSIGNMENT: 6 Months     SECURITY CLEARANCE: NA     TOTAL NUMBER OF SPACES:  2

ASSIGNMENT START DATES: Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: Selectee will participate in the development of automated transportation systems for Department of the Army.  The individual will be assigned duties as an Action Officer working with the Joint Staff and other Department of the Army operational and logistical staffs on deployment process improvements.  Training will include working with existing Army and DOD transportation automated systems to provide insight on how these systems are used in the Army and joint deployment and re-deployment process.  Duties will include analyzing DA and DOD transportation procedures. Upon evaluating data and information, apply innovative thinking to develop recommendations for possible improvement in procedures and systems.  Prepare materials and conduct briefings.

KNOWLEDGE AND ABILITIES REQUIRED: Experience in the Transportation career field and demonstrated performance in transportation management duties which include an understanding of automated transportation systems used by the Department of the Army.  Ability to: use a personal computer (PC) and office automation software; establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; communicate in a well-organized manner; independently complete assignments accurately; and study and analyze data related to the problem at hand. 

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: the use of automated transportation systems managed by DA and DOD and other transportation agencies in the deployment process; the policies and procedures needed to ensure the transportation process will support deployments of Army and Joint Forces; procedures used at Major Commands and other DOD activities in the deployment and re-deployment process; the impact of the transportation planning process on deployment and re-deployment operations.

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of ACTEDS application) - Your motivation for wanting the training.

3.  Utilization Plan  (Part of ACTEDS application)  - Statement from supervisor on plans to use new skills.

4.  Functional Review (Part of ACTEDS application)  - Completed by the ACPM and CCPM.

5.  Two-page resume (As required by the training organization).

FOR MORE INFORMATION CONTACT:  Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN:  ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address: cpd.program@eustis.army.mil 
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: U.S. Army Materiel Command, Logistics Support Activity (LOGSA), Readiness and Sustainment Center, Transportation Management Division (TMD), Redstone Arsenal, Alabama 35898-7466
AREA OF CONSIDERATION: U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-13

LENGTH OF ASSIGNMENT: 6 Months     SECURITY CLEARANCE: Secret     TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES: Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES:  Selectee will participate in the review of policies, regulations, procedures, and other information that govern the movement of Army cargo.  The individual will receive training on the purpose, design, and functionality of the automated systems utilized and maintained by the LOGSA Transportation Management Division (TMD) and receives on-the-job training in each function associated with the missions of the Army Shipper Service Control Office (SSCO) and Army Airlift Clearance Authority (AACA).  Duties will include participating in a study group to analyze a facet of the missions of the TMD, developing a plan of study, and determining data requirements to develop recommendations. Upon evaluating data and information, apply innovative thinking to develop recommendations for possible improvement in procedures and systems.  Prepare materials and conduct briefings.

KNOWLEDGE AND ABILITIES REQUIRED: Ability to:  use a personal computer (PC) and office automation software; establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; communicate in a well-organized manner; independently complete assignments accurately; and study and analyze data related to the problem at hand.  The trainee will select data that is indicative of the true situation and determine the meaning of the analysis results.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: the design, implementation, and maintenance of transportation data systems managed by LOGSA TMD and other transportation agencies; inter-service support through training agreements and data support; procedures used at shipping activities through the missions of the SSCO; the impact of item coding in the transportation system; and transportation regulations. 

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT:  Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN:  ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
                 Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION:  Department of the Army, Military Traffic Management Command (MTMC) Europe 

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-13

LENGTH OF ASSIGNMENT:  6 Months        SECURITY CLEARANCE:  N/A        TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES:  Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES:  Selectee will participate in the evaluation of the effectiveness of the DOD Personnel Property and Storage Program in the European Command.  Duties will include conducting traffic management analysis in policies, regulations, tariffs rulings, laws, and other pertinent data governing the movement, handling, and storage of personal property.  

KNOWLEDGE AND ABILITIES REQUIRED:  Ability to:  use a personal computer (PC) and office automation software; to establish objectives, requirements, priorities, and deadlines to coordinate programs and projects;  analyze and evaluate data; communicate in a well-organized manner; express ideas in reports in an organized format; and independently complete assignments accurately.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING:  Knowledge of:  transportation data systems for personal property movement; transportation operations at the installation; terminal and mode capability to evaluate feasibility of plans for acquisition or distribution of material; carriers for quality assurance evaluation; transportation regulatory agencies and their regulations governing economics; transportation industry characteristics to develop new traffic management regulations and policies; and traffic management regulations as they pertain to the movement of freight and household goods. 

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: Department of the Army, Military Traffic Management Command (MTMC), Alexandria, VA. 

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-13

LENGTH OF ASSIGNMENT:  6 Months        SECURITY CLEARANCE:  N/A        TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES:  Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: Selectee will work as an Action Officer on Army and joint transportation policy issues.  Duties will include: Selection of modes of transportation for freight and household goods shipments; complete reports on the evaluation of contracted shippers; review and analysis of contracted transportation services; review of current DA and DOD transportation regulations to provide recommendations on new policies and procedures.

KNOWLEDGE AND ABILITIES REQUIRED: Ability to: use a personal computer (PC) and office automation software; to establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; analyze and evaluate data; communicate in a well-organized manner; express ideas in reports in an organized format; and independently complete assignments accurately.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: transportation data systems for personal property movement; transportation operations at the installation; terminal and mode capability to evaluate feasibility of plans for acquisition or distribution of material; carriers for quality assurance evaluation; transportation regulatory agencies and their regulations governing economics; and traffic management regulations as they pertain to the movement of freight and household goods. 

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: Office of the Assistant Deputy Under Secretary of Defense, Transportation Policy, the Pentagon, Washington, DC. 

AREA OF CONSIDERATION: U.S. Army Civilian Employees in Career Program 24, Grades GS-12 through GS-13

LENGTH OF ASSIGNMENT: 6 Months
SECURITY CLEARANCE: N/A     TOTAL NUMBER OF SPACES:  2

ASSIGNMENT START DATES: Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: Selectee will work as an Action Officer assisting in the development and implementation of transportation policy issued by the Office of the Secretary of Defense.  Selectee will work on a broad range of policy issues involving all modes of transportation, transportation-related technology, staffing, work management, automated transportation support systems and other issues in transportation policy. This includes interaction with Congressional staffs, the Office of Management and Budget, the General Accounting Office, the Department of Transportation and other government agencies.

KNOWLEDGE AND ABILITIES REQUIRED: Ability to: use a personal computer (PC) and office automation software; to establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; analyze and evaluate data; communicate in a well-organized manner; express ideas in reports in an organized format; and independently complete assignments accurately.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: future transportation objectives as developed at the senior DoD executive level; the processes involved in developing and implementing DoD-wide transportation policies; key offices within DoD and the roles they play in coordination of transportation policies; overview of multiple transportation data systems for personnel and equipment movement; joint transportation operations; ability to respond to Congressional inquiries regarding transportation issues; transportation and financial management regulatory agencies and their regulations; commercial transportation industry partnerships used in the development of new traffic management regulations and policies; and traffic management regulations as they pertain to the movement of units, freight, vehicles and personnel. 

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

5.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
               Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: Headquarters, Industrial Operations Command, Deputy Chief of Staff for Transportation and Traffic Management, Rock Island, IL 61299-6000

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-13

LENGTH OF ASSIGNMENT:  6 Months        SECURITY CLEARANCE:  N/A        TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES:  Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: Selectee will work as Action Officer for the Deputy Chief of Staff for Transportation and Traffic Management.  Duties will include the following: Planning transport equipment requirements, identifying military and commercial carrier capabilities; determining DOT shipping criteria; determining hazard material classification; recognizing hazardous component safety data and sensitive material categorization; developing funding requirements for Second Destination Transportation operations; developing requirements for First Destination Transportation Budgets;  planning for movement of material, understanding mode trade-off and selection; computing costs which include port handling, ocean sailing, and CONUS line haul via break-bulk (rail and motor) and MILVAN costs between plants, depots, and destinations; realizing and reporting transportation savings; reviewing coursing and consolidation for CONUS shipping.

KNOWLEDGE AND ABILITIES REQUIRED: Ability to: use a personal computer (PC) and office automation software; to establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; analyze and evaluate data; communicate in a well-organized manner; express ideas in reports in an organized format; and independently complete assignments accurately.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: carriers for quality assurance evaluation; transportation regulatory agencies and their regulations; transportation industry characteristics to develop new traffic management regulations and policies; traffic management regulations as they pertain to the movement of freight; transportation budgeting and control; export shipment; CONUS shipping; Foreign Military Sales (FMS) Ammunition Shipments; Mobilization/Contingency Plans and Requirements; and special initiatives – Munitions Transportation Management System (MTMS), and Munitions Logistics Readiness Support Plans (MLRSP).

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Command endorsements.

2.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

3.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

4.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

5.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

6.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:   cpd.program@eustis.army.mil 
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: Department of the Army, United States Army Europe (USAREUR), Deputy Chief of Staff for Logistics, Transportation Management Branch, APO AE  09014, Heidelburg, Germany 

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-13

LENGTH OF ASSIGNMENT:  6 Months        SECURITY CLEARANCE:  N/A        TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES:  Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: Selectee will work as an Action Officer on USAREUR travel policy issues.    Duties will include administering the USAREUR passenger movement program policies and procedures.  Selectee will also participate in management of the Defense Travel System (DTS) for USAREUR.  Other duties will include developing transportation plans for special unit moves, analyzing alternative logistics movement systems, analyzing data involving carrier performance in unit movements.  Selectee will also participate in the USAREUR Management Committee Working Group for the management of the USAREUR travel services contract.

KNOWLEDGE AND ABILITIES REQUIRED: Ability to: use a personal computer (PC) and office automation software; to establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; analyze and evaluate data; communicate in a well-organized manner; express ideas in reports in an organized format; and independently complete assignments accurately.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: transportation data systems for personnel and equipment movement; transportation operations at the installation; carriers performance standards for quality assurance evaluation; transportation regulatory agencies and their regulations; transportation industry characteristics to participate in development of new traffic management regulations and policies; and traffic management regulations as they pertain to the movement of units, freight, and personnel. 

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Command endorsements.

2.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

3.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

4.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

5.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

6.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
Department of the Army Developmental Training Assignment Announcement

TRAINING ORGANIZATION: United States Transportation Command (USTRANSCOM), J3/J4 and J5, Scott Air Force Base, IL  62225-5357 

AREA OF CONSIDERATION:  U.S. Army Civilian Employees in Career Program 24, Grades GS-11 through GS-13

LENGTH OF ASSIGNMENT:  6 Months        SECURITY CLEARANCE:  N/A        TOTAL NUMBER OF SPACES:  1

ASSIGNMENT START DATES:  Start dates are flexible.

SUSPENSE DATES FOR APPLICATIONS: Applications must arrive in the Office of the Chief of Transportation at least 90 days prior to the first day of the fiscal quarter in which the training will start.

DESCRIPTION OF DUTIES: The selectee will work as an Action Officer on evaluating the effectiveness of the DOD transportation system (DTS). Through briefings and meetings the selectee will develop a harmonious working relationship among USTRANSCOM, transportation component commands, OSD, and the transportation industry. Major Duties include the review policies and other pertinent data governing the movement of personnel, material, and equipment; development of courses of action in support of contingency operations for the Joint Staff and the National Command Authority; coordinating near-term modal planning and analysis for emerging contingencies, operations, and exercises; and collecting, compiling, analyzing, and reporting data involving traffic management practices with emphasis on DTS.

KNOWLEDGE AND ABILITIES REQUIRED: Ability to: use a personal computer (PC) and office automation software; to establish objectives, requirements, priorities, and deadlines to coordinate programs and projects; analyze and evaluate data; communicate in a well-organized manner; express ideas in reports in an organized format; and independently complete assignments accurately.

KNOWLEDGE AND ABILITIES ACQUIRED FROM TRAINING: Knowledge of: transportation data systems for personnel and equipment movement; transportation operations at the installation; carriers performance standards for quality assurance evaluation; transportation regulatory agencies and their regulations; transportation industry characteristics to participate in development of new traffic management regulations and policies; and traffic management regulations as they pertain to the movement of units, freight, and personnel. 

APPLICATION, SELECTION, AND NOTIFICATION: The applicant must submit an original of the Army Civilian Training, Education, and Development Systems (ACTEDS) application package through the nominee’s appropriate chain of command.  The application must be endorsed by the Activity Career Program Manager (ACPM) and the Command Career Program Manager (CCPM).  Applications must be submitted to reach the Office of the Chief of Transportation (OCOT) by the suspense date.  Employees nominated for CPD will be evaluated competitively.  Each evaluation will be based on information provided by the nominee's supervisor, the nominee's experience, education, training and/or awards, and the nominee’s motivation for wanting the training.  It is the responsibility of the applicant to ensure all required forms, endorsements and signatures are included.  If selected, the Director, OCOT will notify the applicant in writing.

APPLICATION FORMS: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Command endorsements.

2.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

3.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

4.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

5.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

6.  Two-page resume: For developmental assignments or based on the training activity application requirements.

FOR MORE INFORMATION CONTACT: Ms. Lisa Tepas, U.S. Army Transportation Center & School, Office of the Chief of Transportation, ATTN: ATZF-OCT-CP, 705 Read St., Room 13, Fort Eustis, VA  23604-5407.  Telephone DSN 826-6107 or commercial (757) 878-6107.  Email address:  cpd.program@eustis.army.mil 
The Center for Creative Leadership 

Leadership Development Program (LDP)

Objective In today’s hectic business environment, managers rarely find an opportunity in the workplace to develop their leadership capacities. The key objective of the Leadership Development Program is to provide a confidential experience that will stimulate a process of growth, helping participants become more successful and productive in their work and personal lives and more effective in leading others to do the same.

Features and Benefits Introduced more than 25 years ago and based on the Center’s pioneering research into how managers learn, LDP has been hailed for its personal and practical approaches to leadership development. Widely considered one of the most effective programs available for individuals in leadership positions, it annually attracts more than 4,000 managers around the world.  Participants receive confidential, one-on-one feedback from the Center’s staff of accredited professionals.  This feedback received in the program provides a well-grounded understanding of personal strengths and development needs. All data is the property of the participant and is not released in any form to the participant’s organization. At the end of the program, members of our faculty help participants create a personal development plan that leverages individual strengths and reinforces new skills. The creation of this plan integrates the entire program experience.

LDP’s challenging regimen is designed to help prepare participants for the issues they face today, along with those they might encounter in the future. It includes built-in follow-up to help bridge the gap between ongoing learning and changes in performance in order to support long-term improvements.

Through LDP, participants gain:

» Self-awareness

» Self-confidence

» The ability to take a broad, systemic view

» The ability to work effectively in social systems

» The ability to think creatively

» The ability to learn from experience

Who Should Attend: Participants are middle- to senior-level managers who can benefit from an in-depth assessment process that makes them aware of the factors affecting their performance and career advancement. The program is best suited for individuals who learn through a variety of experiences, including case studies, discussion and reflection, small group activities and feedback. Participants represent a broad spectrum of organizations.

Staff: The LDP training staff represents a rich diversity of academic credentials and professional backgrounds, including advanced degrees in business management, psychology, education, theology and communication. There is a high level of personal interaction between the faculty and the participants, because we believe such interactions create the best environment for learning and personal development. As with all of our programs, complete professionalism is a hallmark of the Leadership Development Program. The Center and its staff share a commitment to the highest standards of professional behavior, including absolute confidentiality of client information.

Registration: You may obtain information on program dates, fees and locations by visiting our Web site at www.ccl.org or by referring to our Open-enrollment Program Schedule. To register, please complete the attached registration form, or call Client Services at 336 545 2810. You may also submit registration information, program name and date preference through the Center’s Web site. These submissions are subject to availability and will be confirmed by a Client Services Representative within 10 days of the receipt of your registration.  Because class size is limited and pre-program questionnaires are distributed approximately eight weeks prior to the program, early enrollment is encouraged.

Accommodations: To assure participants of comfortable, convenient accommodations, the Center reserves a block of rooms at selected hotels. Information on accommodations will be provided upon registration in the program.

APPLICATION FORMS FOR ACTEDS FUNDING: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

1.  Application for ACTEDS Training Opportunities - Complete both pages and sign.

2.  Nominee's Statement of Interest (Part of the ACTEDS application) – Your motivation for wanting the training.

3.  Utilization Plan (Part of the ACTEDS application) - Statement from supervisor on plans to use new skills on the job.

4.  Functional Review (Part of ACTEDS application) - Completed by the ACPM and CCPM.

OPM Management Development Center

Office of Personnel Management

Management Development Center 

http://www.leadership.opm.gov/

Core Leadership Curriculum

Leadership Potential Seminar

Supervisory Leadership Seminar

Seminar for New Managers: Leading People

Management Development Seminar: Leading

Organizations

Executive Development Seminar: Leading

Change

Assessment

Leadership Assessment Program

Management Assessment Program

Executive Assessment Program

Focused Skills Development

Personal Leadership, Communication

and Coaching Skills

Executive Communications Workshop:

Representing Your Agency to External

Audiences

Executive Supervisory Skills

Leadership Communications Workshop:

Interpersonal Communication

Leadership Skills for Non-Supervisors and

Non-Managers

Team Development Skills

Introduction to Team Development Seminars

Team Building and Team Leadership

Facilitative Leadership

Developing High-Performing Teams

Managing Project Teams

Organizational Change and

Innovation Skills

Alternative Dispute Resolution

Developing Customer-Focused Organizations

Maximizing Human Capital in the 21st Century

Strategic Diversity: A Business Necessity

Strategic Leadership: Building Performance-Based

Organizations

Strategic Leadership: Developing a Performance-Based

Culture REVISED

Registration and Course Information: http://www.leadership.opm.gov/

What's Included: Tuition includes instructional materials, meals, lodging, and other amenities. Seminar pricing can be configured to include travel. Please call 1-888-676-9632 for rates.

How to Pay: The easiest and most efficient payment method is with your government IMPAC Visa or MasterCard. Other payment options include SF 182, MIPR, Purchase Order, personal credit card, or other agency training authorization. All registrations are final. Substitutions and transfers to alternative dates will be accepted in writing up to four weeks prior to the start of the seminar.

APPLICATION FORMS FOR ACTEDS FUNDING: Application forms can be obtained from the Internet Web page at http://cpol.army.mil or by contacting OCOT Civilian Personnel Proponency Division at Fort Eustis, VA.

